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3.01. The Military Cadets Incorporated (Military Cadets) deliberately provides a military 

environment for the purpose of youth development. An essential part of that military 

environment is military style discipline.  

NOTE: The Military Cadets Discipline Code (MCDC) exists as tool to 

ensure that cadets understand that in life there are consequences for actions. 

The MCDC is not intended to be a long time-consuming legal process. It is 

designed to produce a timely and effective disciplinary outcome within what 

is reasonable for an all-volunteer part-time community based youth 

development organisation. All members and parents must ensure they read 

this code thoroughly so that they understand it, and are comfortable with 

themselves or their child, being subject to it. If at any stage they are not 

prepared to be subject to the code, they should withdraw their membership 

from Military Cadets. 

 

3.02. In accordance with the Military Cadets Constitution, ALL Cadets, Instructors and 

Volunteers are subject to the Military Cadets Discipline Code (MCDC). The MCDC outlines 

what standards of behaviour are expected of ALL members of Military Cadets and the 

procedures to enforce those standards. 

3.03. The MCDC covers the following: 

a. Applicability (when a member is subject o the MCDC); 

b. Codes of Behaviour; 

c. Offences; 

d. Punishments;  

e. Conduct of Disciplinary Investigations; and 

f. Issuing of Charges. 

Applicability 

 

3.04. All members of the Military Cadets is considered subject to the MCDC in the following 

circumstances: 

a. When attending a Military Cadets activity; 

b. When in transit to and from a Military Cadets activity; 

c. When not attending a Military Cadets activity, but in the presence of members 

who are attending an activity; 



d. Whenever wearing the uniform of the Military Cadets or an item of clothing 

bearing an insignia of the Military Cadets; and 

e. When making comment about the Military Cadets in the public domain 

(including social media sites and talking to the media). 

f. If they commit a significant act, at another time outside of the above 

circumstances, which is inconsistent with the Core Values of Military Cadets 

(Leadership, Integrity, Initiative and Courage), and could be prejudicial to the 

good reputation, collective discipline and morale of Military Cadets.  

Behaviour  

3.05. All members of Military Cadets are to comply with the following behaviour guidelines: 

a. To at all times when in public present themselves and behave in a manner that 

brings credit to the Military Cadets, including wearing the uniform correctly, 

being respectful of others, and refraining from socially unacceptable behaviour. 

b. To comply with all civil laws. 

c. To comply with all facility rules at any Military Cadet activity location. 

d. To comply with all orders, verbal or written, issued by their superiors within 

Military Cadets. 

e. To comply with all safety instructions as briefed. 

f. Alcohol and tobacco.  

1) Cadets are strictly prohibited from consuming or being in the possession of 

alcohol or tobacco products.  

2) Instructors and volunteers may consume tobacco products when not in the 

immediate presence of cadets (more than 10 m away) and only when 

outdoors (smoking is prohibited inside tents, buildings, cars or other 

confined spaces). 

3) Instructors and volunteers and alcohol. 

a) Home training. No alcohol is to be consumed during or within the 8 

hours prior to a Home Training parade. 

b) Camps. No alcohol is to be consumed during the day. After dinner 

time, and only after the individual has completed all their duties for 

the day, an adult staff member may consume a few drinks in an 

designated staff-only area where they cannot be observed by Cadets. 

They must stay under the legal blood-alcohol limit to drive their own 

vehicle in the case of an emergency, and at least one designated staff-

member must remain alcohol free and accept responsibility for the 

supervision of the cadets. 

c) Official social events. During official commemorative and social 

events listed on the unit Parade Card, for example ANZAC Day or the 



end of year Formal Dinner, adult staff may consume alcohol in the 

presence of cadets providing that stay under the legal blood-alcohol 

limit to drive their own vehicle until the official finish time of the 

event, and providing that at least one designated staff-member 

remains alcohol free, and accepts responsibility for the supervision of 

the cadets until the official end time. 

d) Un-official social events. There are no restrictions. All cadets present 

are the responsibility of their parents/guardians.  

g. Illegal drugs. The consumption of illegal drugs is strictly prohibited will result 

in instant dismissal from Military Cadets. 

h. Bullying. All forms of bullying and intimidation are strictly prohibited will result 

in instant suspension or dismissal from Military Cadets. 

Complaints Process 

3.06. If a Cadet, Instructor, Volunteer or a Parent, is dissatisfied with the behaviour of 

another, the following Complaints Process is to be followed: 

a. First, providing you do not fear for your own safety, have the courage and 

integrity to approach the person in question directly, ask them for a private 

conversation and state to them clearly what part of their behaviour you are 

dissatisfied with and how you would like to see it resolved.  

b. If the above fails to resolve the matter, approach the individual’s supervisor and 

express your complaint to them.  

c. If both of the above fail, submit your complaint in writing to the OIC of the unit, 

who will investigate the matter and reply in writing via email or letter to you. 

d. If still not satisfied you may write to the Officer Commanding Military Cadets. 

PLEASE NOTE: Passive aggressive behaviour such as gossiping and 

discrediting people to others is completely unacceptable. In simple terms you 

should not say anything about anyone, to anyone else, that you have not said 

to that person themself. Gossiping and ‘back-stabbing’ is unfair, 

unprofessional, and destroys morale in an all-volunteer organisation. 

Members should discourage gossiping and ‘back-stabbing’ whenever it 

occurs. 

 

Forms of address 

3.07. All adult Instructors and Volunteers are considered Superiors to all cadet ranks. 

Individuals are to address each other as follows: 

a. Junior Cadets to Senior Cadets. Junior cadets are to address senior cadets of 

NCO rank by their rank. Under Officers and Senior Under Officers are to be 

addressed as “SIR” or ‘MA’AM” as appropriate by junior cadet ranks. 



b. Senior Cadets to Junior Cadets. Senior Cadets are to address junior cadets by 

their rank and surname in a formal setting, or by their first name in a informal 

setting. 

c. Cadets to adult Instructors. Cadets are to address Instructors of NCO rank by 

their rank, and Warrant Officers and Officers as “SIR” or ‘MA’AM” as 

appropriate. 

d. Cadets to adult Volunteers. All cadets are to address Volunteers as “SIR” or 

“MA’AM” as appropriate, and refer to them by their title and surname, eg “MR 

SMITH”. 

e. Adults to Cadets. All adult Instructors and Volunteers are to address cadets by 

their rank and surname in a formal setting or by their first name in a informal 

setting.  

f. Volunteers to Instructors. When in the presence of cadets, all Volunteers are to 

address Instructors by their rank and surname. When not in the presence of cadets 

they address them by their first name. 

g. Instructors to Volunteers. When in the presence of cadets, all Instructors are to 

address Volunteers by their title and surname, eg “MR SMITH”. When not in the 

presence of cadets they may address them by their first name. 

h. Instructor to Instructor. When in the presence of cadets, Instructors are to 

address each other by their rank and surname, or “SIR”/”MA’AM” if addressing 

an officer or warrant officer of senior rank. When not in the presence of cadets 

they should address each other by their first name. 

i. Shortened ranks. Lance Corporals are addressed simply as “CORPORAL” by 

all ranks. Senior Under Officers are addressed by superiors simply as “UNDER 

OFFICER”. All other ranks are addressed by their full rank or SIR”/”MA’AM” as 

appropriate. 

j. Key appointments. Key appointments may be addressed by their appointment by 

superiors, in lieu of their rank and surname. 

k. Visiting Military personnel. Are to be address as SIR or MA’AM if they are 

Officers or Warrant Officers, or by their rank if they are an NCO or soldier. 

Saluting 

3.01. Cadets. Cadets are to salute Under Officers and Officers senior to them in rank. 

3.02. Instructors. When in the presence of cadets, Instructors are to salute other Instructors 

of officer rank when appropriate to do so in order to set the correct example. Instructors are 

not required to salute officers when not in the presence of cadets. Instructors do not salute 

Under Officers. 

3.03. Volunteers. Volunteers are not required to salute anyone, but should come to attention 

to pay respects when others are saluting. 



3.04. Other occasions. All cadets and instructors not within the rank and file of a parade 

should salute when the Australian National Flag is raised or lowered, when the Australian 

National Anthem is played but not sung. 

3.05. Exceptions. Saluting is not to occur when: 

a. In the field. 

b. In a crowded thoroughfare (a member should brace-up instead). 

c. When under command of a superior. 

d. When carrying items that require two hands to hold safely (however the superior 

should still be acknowledged verbally). 

Immediate behavioural guidance discipline 

3.06. When conducting training it is necessary to have a mechanism to deal with minor 

behaviour faults such as inattention, an absence of motivation, poor attitude, or distractive 

behaviour. Rather than formally charge an individual, which would be overwhelming and 

counter-productive, an Instructor or Volunteer may award an immediate punishment 

commensurate with the act to correct the behaviour in a fair and time-efficient manner.  

3.07. These punishments may be given to individuals, or if teamwork is lacking, to the entire 

group. 

3.08.  Such punishments may include: 

a. Minor physical exercises. For example push-ups or running laps. Only within 

the physical abilities of the cadet(s) in question. 

b. Time-out. The cadet(s) may be removed from training and told to sit by 

themselves, to not talk, and to reflect on their behaviour. 

c. A writing task. Such as writing lines, or a report. 

d. Apology. A cadet may be directed to give a verbal or written apology to an 

aggrieved party to their misbehaviour.  

3.09. At any time, a cadet who feels they are being unfairly treated, may refuse the 

punishment and elect to be charged formally instead. As a formal charge involves a third 

party investigation, this will ensure the cadet is dealt with fairly.  

Formal Offences 

3.10. The MCDC does not include civil offences. In the event of a suspected civil offence, 

the matter will be referred to the Police.  

3.11. The following are considered offences to the Military Cadets Discipline Code: 

a. Absence Without Leave (AWOL).  

b. Insubordination.  

c. Failure to comply with an order.  



d. Insulting or provocative words.  

e. Negligent performance of duty.  

f. Loss of Military Cadets property. 

g. Unauthorised possession of property.  

h. Possession of illegal drugs.  

i. Prejudicial behaviour.  

j. Fraternisation. 

k. Harassment. 

3.12. The descriptions and proofs for each of these offences are outlined in annex A to this 

chapter. 

Rules of Evidence 

3.13. The following forms of evidence are acceptable: 

a. Documentary (eg. Roll book); 

b. Admission or confession by the accused; 

c. Witness statement by a third party who has no reasonable conflict of interest in 

the opinion of the Discipline Officer; 

d. Physical evidence; 

e. Visual evidence accompanied by a sworn statement by the individual who 

compiled it to verify the location, time and date, and circumstances it was 

collected. 

Punishments 

3.14. The following punishments are authorised under the Military Cadets Discipline Code 

for Cadets: 

a. Immediate behavioural guidance punishments (as outlined in paras 3.06-3.08) 

b. Written warning. 

c. Formal reprimand. 

d. Show parade. 

e. Extra Drill. 

f. Extra Duties. 

g. Reduction in rank. 

h. Censure of promotion. 



i. Suspension from the Military Cadets. 

j. Dismissal from the Military Cadets. 

3.15. Punishments for Instructors and Volunteers may only include: 

a. Written warning. 

b. Suspension from the Military Cadets. 

c. Dismissal from the Military Cadets. 

3.16. The instructions for how each of these punishments are to be administered is outlined in 

annex B to this chapter. 

Disciplinary process 

3.17. Referring the charge. Any superior may refer a charge on a subordinate for any of the 

above listed offences. Charging an individual is a serious matter and superiors must be 

satisfied that a charge is appropriate before proceeding. To prefer a charge a superior must 

complete the first section of a Military Cadets Charge Sheet. The Charge Sheet is then passed 

up the chain of command to the unit OIC for action. 

3.18. The Military Cadets Charge Sheet proforma is attached as annex C to this Chapter. 

3.19. Appointing the Discipline Officer (DO). The Officer-In-Charge (OIC) of the unit will 

appoint an Instructor to be the Discipline Officer (DO) for the matter. The appointed DO 

must have no conflict of interest with any party concerned.  

3.20. Investigating the offence(s). The DO will then investigate the alleged offence(s) as 

follows: 

a. Remove immediately from training the accused, accuser(s), and any witnesses 

involved in the incident; 

b. Isolate them from the view of other members of the unit so as not to draw 

unnecessary attention to the matter; 

c. Separate them immediately so that they cannot collaborate their stories.  

d. Interview each person in turn making a record of conversation for each interview 

(Note: If the involvement of additional persons is identified during an interview, 

the interview should be paused and instructions given to Remove-Isolate-Separate 

those persons immediately. The interview will then be resumed); 

e. Collect and Examine any physical or other evidence. 

f. Analyse potential offences comparing the factual evidence available to the proofs 

of each offence. 

g. Determine if an offence(s) has or hasn’t occurred beyond reasonable doubt. If no 

offence has occurred, inform the OIC and all concerned, sign off the Charge 

Sheet, and dismiss the matter. If an offence(s) has occurred, continue this process. 



h. Review the discipline history of the offender to determine if it is a first time 

offence(s). 

i. Decide suitable punishment in accordance with the Scales of Punishment (annex 

B) 

j. Complete Charge Sheet. 

k. Present the findings to the OIC. In the case of cadets, the OIC will then contact 

the cadet’s parents to inform them of the potential charge(s) and ask them if there 

are any mitigating circumstances. The OIC will then inform the DO if the charge 

is to be issued or not. 

l. Issue the charge (if directed by the OIC). 

3.21. Issue the Charge. A charge is issued as follows: 

a. The accused formally presents themself to the DO, with another adult as a witness 

(if the accused is a female, either the DO or the witness must also a female). 

b. The accused is informed by the DO that they are going to be charged, and what 

offence(s) they are going to be charged with. 

c. The accused is asked if there is any additional information that the DO may not 

be aware of, that may affect the outcome of the charge(s). 

d. The DO will hear any additional information offered and decide whether to 

suspend the interview and revisit their investigation, or to proceed with issuing 

their determination and punishment. 

e. When the DO is ready to issue their verdict they will inform the accused what 

offences they have been charged with and what punishments they will complete 

(if any). 

f. The accused then signs the Charge Sheet to acknowledge the outcome, and is 

march-out to commence their punishment or return to training as required. 

g. The DO then places the Charge Sheet in the member’s personnel file. 

Appeal process 

3.22. On conclusion of hearing a charge, the DO will then ask the individual if they wish to 

appeal the verdict.  

3.23. If the individual says “NO” the DO will then ask the individual to indicate accordingly 

on the Charge Sheet and sign it. The Charge Sheet will then be filed in the individual’s 

Personnel File and the DO will task the appropriate person to administer the punishment. 

3.24. If the individual answers “YES”, and wants to appeal the verdict, the matter will be 

referred to the Officer Commanding Military Cadets, or their delegate, who will hear the 

appeal. The OC or delegate will review the Charge Sheet and supporting evidence, before the 

individual is formally presented to them. The individual may then present their appeal to the 

OC either verbally or in writing. The individual may request a serving Instructor to act as 

their representative, and they may also ask for reasonable time to prepare their appeal.  



3.25. After hearing an appeal, the OC or delegate will then decide to either:  

a. uphold the verdict and punishment;  

b. uphold the verdict and amend the punishment; or  

c. overturn the verdict and dismiss the charge.  

3.26. If the individual is not willing to accept the OC’s verdict and/or punishments, they will 

be asked to resign immediately, or they will be dismissed from the Military Cadets. 

Charging of Instructors and Volunteers 

3.27. Instructors and Volunteers are equally subject to the MCDC and may be charged in the 

same manner if necessary. However it would be in very rare circumstances that this would 

occur. Instead, if an Instructor or Volunteer committed an offence serious enough to warrant 

a charge it would be expected that the individual would suspend themself or resign 

immediately.  

3.28. If the individual in question wants to protest their innocence, or simply refused to leave, 

a DO of a higher rank and standing than the accused will be appointed by the Officer 

Commanding Military Cadets. An investigation will be conducted by the DO in accordance 

with para 3.20, however the verdict will be issued by the Officer Commanding.  

3.29. If the accused wishes to appeal the verdict, that appeal will be made to the Honorary 

Colonel in accordance with paras 3.22-3.26, except that the Officer Commanding’s duties are 

performed by the Honorary Colonel in this instance. 

3.30. Punishments for Instructors and Volunteers may only include: 

a. Formal written warning. 

b. Suspension from the Military Cadets. 

c. Dismissal from the Military Cadets. 

3.31. If the individual in question is the Officer Commanding or the Honorary Colonel the 

matter will be referred to a special “Instructors Disciplinary Committee” which will exclude 

the accused, will be chaired by the highest ranking instructor remaining by rank and then time 

in unit. The committee will only consider actual evidence available and will ignore any 

hearsay. A secret vote on the retention of the individual involved as a member of the Military 

Cadets Inc will then be conducted, and the accused will be informed of the outcome in 

writing signed by the chairperson of the committee. 

Annexes: 

A. Offences 

B. Scale of Punishments 

C. Military Cadets Charge Sheet 

 

  



ANNEX A TO 

MILITARY CADETS STANDING ORDERS 

CHAPTER 3 – MILITARY CADETS DISCIPLINE CODE 

 

OFFENCES 

 

3.01. Absence Without Leave (AWOL) 

1. A member of the Military Cadets who does not attend for duty or ceases the 

performance of a duty before being authorised to do so is guilty of the offence Absence 

Without Leave for which the maximum penalty is Dismissal from the Military Cadets. 

 

2. It is a defence if the person accused of this offence had a reasonable excuse for not 

being present. 

 

3. The following proofs must be met to be found guilty of this offence: 

 

a. The accused was a member of the Military Cadets at the time of the offence; 

 

b. The accused was subject to the Military Cadets Discipline Code at the time of the 

act; 

  

c. The accused was required to attend for specified duty at a specified time or time 

period; 

 

d. The accused had been notified of this, or could have been reasonably expected to 

know of it; and 

 

e. The accused was not present for the specified time or time period. 

3.02. Insubordination 

4. A member of the Military Cadets who behaves in a manner that is threatening, insulting 

or disrespectful of a superior is guilty of the offence Insubordination for which the 

maximum penalty is Dismissal from the Military Cadets. 

 

5. It is a defence if the person accused of this offence did not know that the person against 

whom the offence was committed was a superior. 

 

6. The following proofs must be met to be found guilty of this offence: 

 

a. The accused was a member of the Military Cadets at the time of the offence;  

 

b. The accused was subject to the Military Cadets Discipline Code at the time of the 

act; 

  

c. The accused did the specified threatening, insulting or disrespectful acts; 

 

d. The accused was at the time a subordinate to the superior; and 

 

e. The accused knew the individual was a superior at the time of the offence. 



3.03. Failure to comply with an order 

7. A member of the Military Cadets who disobeys or fails to comply with an order is 

guilty of the offence Failure to Comply with an Order for which the maximum penalty is 

Dismissal from the Military Cadets. 

 

8. It is a defence if the person accused of this offence was not reasonably aware that the 

person who issued the order was a superior or that the order applied to them. 

 

9. The following proofs must be met to be found guilty of this offence: 

 

a. The accused was a member of the Military Cadets at the time of the offence; 

 

b. The accused was subject to the Military Cadets Discipline Code at the time of the 

act; 

  

c. The accused was aware of the specified order; 

 

d. The accused was aware that the person who issued the order was a superior; 

 

e. The accused could have been reasonably expected to know the order applied to 

them; and 

 

f. The accused disobeyed or failed to comply with the order. 

3.04 Insulting or Provocative words 

10. A member of the Military Cadets who uses insulting or provocative words in a manner 

intended to offend an individual or provoke them to react in a negative manner is guilty of the 

offence Insulting or Provocative words for which the maximum penalty is Dismissal from 

the Military Cadets. 

 

11. The following proofs must be met to be found guilty of this offence: 

 

a. The accused was a member of the Military Cadets at the time of the offence;  

 

b. The accused was subject to the Military Cadets Discipline Code at the time of the 

act; and 

  

c. The accused did the specified insulting or provocative acts. 

  



3.05 Negligent performance of duty 

12. A member of the Military Cadets who by act or omission, negligently performs a duty 

that the member is required to do so by their appointment, or an order given to them by a 

superior, is guilty of the offence Negligent Performance of Duty for which the maximum 

penalty is Dismissal from the Military Cadets. 

 

13. The following proofs must be met to be found guilty of this offence: 

 

a. The accused was a member of the Military Cadets at the time of the offence; 

 

b. The accused was subject to the Military Cadets Discipline Code at the time of the 

act; 

  

c. The accused had a duty to perform as specified; 

 

d. By act or omission the accused failed to perform that duty to a reasonable and 

safe standard. 

3.06 Loss, Destruction or Damage of property 

14. A member of the Military Cadets who by act or omission behaves in a manner that 

results in the loss, destruction or damage of property belonging to the Military Cadets or a 

another member of the Military Cadets is guilty of the offence Loss, Destruction or Damage 

of property for which the maximum penalty is Dismissal from the Military Cadets. 

 

15. It is a defence if the person accused of this offence had a reasonable excuse for losing, 

destroying or damaging the specified property. 

 

16. The following proofs must be met to be found guilty of this offence: 

 

a. The accused was a member of the Military Cadets at the time of the offence;  

 

b. The accused was subject to the Military Cadets Discipline Code at the time of the 

act; and 

  

c. The accused by act or omission lost, destroyed or damaged the specified property. 

  



3.07 Unauthorised possession of property 

17. A member of the Military Cadets who found taking or in possession of property 

belonging to the Military Cadets or another person, without authorisation is guilty of the 

offence Unauthorised possession of property for which the maximum penalty is Dismissal 

from the Military Cadets. 

 

18. It is a defence if the person accused of this offence was not aware that they were in 

possession of the specified item, was not aware that the property belonged to the Military 

Cadets or another person, or had a reasonable excuse as to why they were in possession of the 

specified property. 

 

19. The following proofs must be met to be found guilty of this offence: 

 

a. The accused was a member of the Military Cadets at the time of the offence; 

 

b. The accused was subject to the Military Cadets Discipline Code at the time of the 

act; 

 

c. The accused was in possession of the specified property; 

 

d. The specified property belonged to the Military Cadets or another person; and 

 

e. The accused did not have authority to be in possession of the specified property. 

3.08 Possession of illegal drugs 

20. A member of the Military Cadets who is in possession of any illegal drugs is guilty of 

the offence Possession of illegal drugs for which the maximum penalty is Dismissal from the 

Military Cadets. 

 

21. The following proofs must be met to be found guilty of this offence: 

 

a. The accused was a member of the Military Cadets at the time of the offence; 

 

b. The accused was subject to the Military Cadets Discipline Code at the time of the 

act; 

  

c. The accused was in possession of the specified drugs; and 

 

d. The specified drugs were reasonably assumed to be drugs. 

  



3.09 Prejudicial behaviour 

22. A member of the Military Cadets who by act or omission, behaves in a manner likely to 

prejudice the discipline of, or bring discredit upon the Military Cadets is guilty of the offence 

Prejudicial behaviour for which the maximum penalty is Dismissal from the Military 

Cadets. 

 

23. The following proofs must be met to be found guilty of this offence: 

 

a. The accused was a member of the Military Cadets at the time of the offence; 

 

b. The accused was subject to the Military Cadets Discipline Code at the time of the 

act; 

  

c. The accused did (or omitted to do) the specified act; and 

 

d. The doing of (or omission to do) that act was likely to prejudice the discipline of 

(or bring discredit to) the Military Cadets. 

3.09 Fraternisation 

24. A member of the Military Cadets who by act or omission, behaves in a kissing or 

touching in a sexual manner with another member whilst on duty is guilty of the offence 

Fraternisation for which the maximum penalty is Suspension from the Military Cadets. 

  

25. The following proofs must be met to be found guilty of this offence: 

 

a. The accused was a member of the Military Cadets at the time of the offence; 

  

b. The accused was subject to the Military Cadets Discipline Code at the time of the 

act; and 

  

c. The accused did the specified act. 

 

d. The act was kissing or touching in a sexual manner. 

  



3.09 Harassment 

26. A member of the Military Cadets who by act or omission, behaves in a manner likely to 

harass or intimidate another member of the Military Cadets is guilty of the offence 

Harassment for which the maximum penalty is Dismissal from the Military Cadets. 

 

27. The following proofs must be met to be found guilty of this offence: 

 

a. The accused was a member of the Military Cadets at the time of the offence; 

 

b. The accused was subject to the Military Cadets Discipline Code at the time of the 

act; 

 

c. The accused did (or omitted to do) the specified act; and 

 

d. The doing of (or omission to do) that act was likely to be unacceptable 

harassment or intimidation. 

  



ANNEX B TO 

MILITARY CADETS STANDING ORDERS 

CHAPTER 3 – MILITARY CADETS DISCIPLINE CODE 

 

SCALE OF PUNISHMENTS 

 

Conduct of punishments 

 

The conduct of punishments is done at the discretion of the Discipline Officer.  

 

Punishments: 

  

a. Are NOT to humiliate the individual, 

  

b. Are NOT to risk the individual’s health, and 

 

c. Are to be commensurate with the offence. 

 

First offence 
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Absence Without Leave 
(AWOL).  

Y   Y Y     

Insubordination Y Y  Y Y Y  Y  

Failure to comply with 
an order 

Y Y Y Y Y Y Y Y  

Insulting or provocative 
words 

Y Y  Y Y Y Y Y  

Negligent performance 
of duty 

Y Y Y Y Y Y Y Y  

Loss of Military Cadets 
property* 

Y Y Y Y Y Y Y Y  

Unauthorised 
possession of property 

Y Y  Y Y Y Y Y Y 

Possession of illegal 
drugs 

        Y 

Prejudicial behaviour Y Y Y Y Y Y Y Y Y 

Fraternisation Y Y  Y Y Y Y Y  

Harassment Y Y  Y Y Y Y Y Y 

*In addition to punishment, the member may be ordered to pay for the replacement of the item. 

 



Subsequent offences 
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Absence Without Leave 
(AWOL).  

 Y    Y Y Y Y 

Insubordination  Y    Y Y Y Y 

Failure to comply with 
an order 

 Y Y Y Y Y Y Y Y 

Insulting or provocative 
words 

 Y    Y Y Y Y 

Negligent performance 
of duty 

 Y Y Y Y Y Y Y Y 

Loss of Military Cadets 
property 

 Y Y Y Y Y Y Y Y 

Unauthorised 
possession of property 

       Y Y 

Possession of illegal 
drugs 

        Y 

Prejudicial behaviour  Y Y Y Y Y Y Y Y 

Fraternisation  Y    Y Y Y Y 

Harassment  Y    Y Y Y Y 

 

  



ANNEX C TO 

MILITARY CADETS STANDING ORDERS 

CHAPTER 3 – MILITARY CADETS DISCIPLINE CODE 

 

CHARGE SHEET 

 

ACCUSED 

SURNAME:  FIRST NAME:  

RANK:  REGT NO:  

DATE:  LOCATION:  

REFERRING OFFICER 

SURNAME:  FIRST NAME:  

RANK:  REGT NO:  

ALLEGED OFFENCE 

Offence: 

Narrative: 

 

 

 

 

 

 

 

 

 

Evidence/Witnesses: 

 

 

 

 

 

(Attach any witness statements, photos, or other documents) 

DISCIPLINE OFFICER 

SURNAME:  FIRST NAME:  

RANK:  REGT NO:  

DATE:  LOCATION:  

Comments: 

 

 

 

 

 

Verdict:  

Punishment:  

MEMBER ACKNOWLEDGEMENT 

Signed:  

 

Date:  

 


